Job Description
2" Shift Warehouse Production —Edwardsville lllinois

Immediate warehouse position in a position where that requires visual testing, part number identification,
cleaning, refurbishment and packaging of the equipment, with many opportunities to learn AT&T Cell Site
equipment and how it functions. This position will allow to learning processes that could lead to other
opportunities in the lab once you prove yourself. In this role you will be packaging materials, using scan
guns, and hand held tools. This is a manual position in a heavy production facility and the nature of the
job is primarily in a warehouse environment. We are looking for candidates with an outstanding work
ethic, and the ability to work well independently or as part of a team. Candidates with Cell Site or Cable
installation background are a great fit and a definite plus but not mandatory. Looking for strong
candidates with an excellent work ethic and attendance. Position pays 12.00per hour.

Hours: 2nd Shift

First 3-4 weeks for training will be 11am-7:30pm and after training your schedule would be 4:30 to
1:.00am long term.

Salary: 12.00 per hour
Recruiter: Kim G

How to Apply: Interested candidates should forward their resume saved as a Microsoft Word document
with both month and year on dates of employment to: kgorczynski@ultimatestaffing.com and enter
Edwardsville Lab Tech 2 shift in the subject line of your email.

Requirements:

¢ Willingness to learn

e Drug and Background Check required prior to starting

o Excellent work ethic, interest in the position and initiative.

e Must have outstanding attendance and work ethic to be considered

e Warehouse mindset- cold in winter hot in the summer

e Ability to quickly adapt to change, work in a team environment and meet deadlines

Roth Staffing Companies is an equal opportunity employer. We do not make employment decisions
based on an individual’s, age, race, color, religion, pregnancy, veteran status, gender, disability, national
origin, marital status, sexual orientation, or any other factor protected by law. It is illegal to make any sort
of employment decisions based upon any of the above factors. It is our Company’s policy, it aligns
with our Mission, Vision and Values ... and it is the law.
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